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ABSTRACT

In the presented research study is mentioned, #welopment of facilities related to women and afeiid
development in Surguja district, under Mahatma ®Garilastriya Gramin Rojgar Grantee yojanas, In thesented
research work for collection of information & daga300 among public were interviewed & their ansngave been used
as major information, in preparing this researcpepaHelp from different officials like executivéfiger, chief executive

officer and people related to manrega’s & benefiegahas been taken & analyzed seriously.
INTRODUCTION

Rastriya Grameen Rojgar Grantee Yojana is beingabge, to remove the problem of unemployment iralrur
areas from 5th September 2005, under this Yojame. fliral adult & unskilled people whose employmenbeing
provided for guaranteed 100 days, in a year. Thege provision for freedom of minimum employmenttlns Yojana.
Under this Yojana, adult and unskilled membersamhefamily, who wants employments for themselvas, register their
names through the grampanchayat. Works being doderuhis Yojana are: water protection, water hsting, planting,
trees, developing forest, land irrigation, canats,, besides this, land acquired under the In@madhi Awas Yojana of
central government is being developed under thigaa Thus, this Yojana is a great to provide eyplent in rural

areas.

RESULT AND EXPLANATIONS
Personal Study
Mr. “A” Chief Executive Officer (Occupation Age.55 Years-10 Shatyriye)

Mr. “A” is the chief executive officer in the digtt. He has been serving at different administraposts, for the
last 22 years, successfully. Mr. “K” accepts Mamregs a serious effort to create opportunitiesngpleyment in rural
areas. According to him, several people have g@i@ment under this Yojana. After getting the ogpnoities of Gramin
employment, people are feeling relaxed in this bfied they have prospered. There is a lack of fadlifor the
development of women and child in proper ways, Whice being refused under this Yojana, by the gowent. But, he
denied answering at the use of contract system imesland corruption being done, under this Yojhdteconsisted upon
awareness and bringing women forward in a largelmupunder this Yojana. He confessed that, a lavark has been

done under this Yojana. He also, suggested inalusliime more work criteria, under this Yojana.

Mr. ‘B’ Occupation — Executive Officer
Age-38, Cast- Bramhin

Mr. ‘B’ is a district executive officer; he was agipted in the year 2009. He confessed that, manisgabig

effort to great opportunity, for employment in theal area. According to Mr.’B’, manrega shouldweell connected with
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agriculture & rural livelihood. According to himnty durable work should be done under this Yojarfizere is a great
problem for the women workers, about taking car¢hefr children at the work spot, due to domestigsponsibilities,
lack of awareness among the women and distinctetwéden male workers and female workers. There es® ho of
women workers in this Yojana. According to himitié problem related to the women workers are resbtiien they can
continue their labour without any hindrance. Moreowhe salary being accounted through bank woeldchdlpful for

them.
Mr. ‘C’ Occupation- Sarpanch and Farmers Age- 56 Yars, Sex — Male, Cast- Oroan”-

Mr. ‘C’ is working as sarpanch for last eight yeate expressed his dissatisfaction on the conditiowomen
workers, under this Yojana. He also adds that,tduseveral problems there are less participatinm@&moworkers in this
Yojana. He says that, the government should inerétas wage, provide facilities to rest and takes azrtheir children;
feeding time for their children etc. By providingese facilities, the no. of women workers can loegased. Mr. “C” told
that, before launching this Yojana, a person hasvaoder here and there in search of work, the iguaas fixed.
Their employment has raised their social and ecan@tandard. He accepts that, delay in payment adjey contract
system & corruption are the chief obstacles invilag of the Yojana. He thinks that, social auditaa play an important

role to such corruption.

Mr. “D” Occupation Social Workers

Age-42 Years, Sex- Male, Cast- Manikpuri

According to Mr."D”, due to corrupt people, theyeanot getting employed in manrega, in a proper way.
The district administration officer is not payingoper attention in this regard. As a result, mamyks are being done by
the contractors, using machines at large scalechwiir. “D” is upset on. According to him, therelack of facilities
related to women and child development. They artebeing used properly. At local level, due to dliacy people are
unaware of these facilities. Mr.”"D” wants a compangocial and cultural issues with employment innrega, so that

manrega becomes a source of social strength.
Mr.’E’ Occupation — Labour, Age — 52 Sex — Male

Mr. “E” Works as labour of low level and his wifédsa work as a labor, in manrega scheme and hehnes t
children. He says that, when he works alone, it eiffcult for him to meet the expense of housegcsithe time his wife

joined manrega, he is feeling relaxed in bearimgetkpenses of the house. He cares for his fam#ytiatter way now.
Mr.’F’ Occupation — Anganwadi Workers, Age — 42 Sex- Female, Cast- Panika

Mrs. “F” is an anganwadi worker and she is beatieg responsibility, for last four years. She haseghication
till 12th. According to her, in her area, the awesss has been retied in women about their employamehshe also takes
help from a volunteer institution, to connect wonfiem self help group and other social organizatiddhe adds that, we
should make women aware of their rights & respaliis, to increase their demand in work and teitthpart in social

auditing. She is worried on the facilities thatddor women, on nurturing their kids during workuse.
Mr. “G” Occupation- Agriculture, Age- 38 Sex — Male, Cast- Gond, Education- High School
Mr. “G” work as a farmer in his area. He is livifig the village for last 15 years, according to himce the

menrega has started work in his area, people agkateng their traditional work, especially working agriculture
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industry, which he feels is not good and he acctyats along with providing work to people, traigito establish their
own employment must be provided to them with dwabtoperties like canals, ponds, private works stmuld be
covered under manrega. Women become independenigthemployment and it increases the social equélitreates a
way of making women economically strong accordiimg.H ike other administrative bodies, there areoglsoblems of
corruption in manrega. He further adds that, wakermanrega should be provided with facilities faymen, which are

being provided to workers in government jobs. Binddhis, the utility of yojana will increase.
Mrs. “H” Occupation — Labour, Age — 30years, Sex +emale, Cast- Kanwar, Education- Primary

Mrs. “H” has been working as labour in manregatfar last two years. After joining the manrega, ésnomic
status is better, which was not the case earlierhe drunken husband crapped money, leaving themlistress.
Her husband was very irresponsible, though beifatleer of two children. Meanwhile, she met a woroérmer village,
who helped her in joining manrega. Now, she usesmage in caring for her family and rearing herldf@n. She puts
forward her request on improving medical faciliti@sd child rearing facilities, at work spot. Accimgl to her, those
women of the village have joined manrega have as®ed their social and economic status in the \dll&he admits that,
under manrega training for much self employmentuthde arranged, along with their work. She isséigil with her
wages and hence, Mrs. “H” has seen a positive ehamger life after joining Manrega. To concludd,aorruption and

more required facilities, along with training wouldlp Manrega function better.
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